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Abstract  
 
Relevance. The relevance of this study and the stated problem primarily lies in the increase in the number and variety of 
stressors associated with a person’s professional activities, as well as in the need to study their impact on his body and 
family life. 
 
Purpose. The purpose of the work is to reveal the problem of work-related stress, as well as to study the impact of dealing 
with it on the functioning of the families of teachers of higher educational institutions. Also, the objectives of this scientific 
work are to consider the concept of stress, and methods of dealing with it, as well as the study of various types of stressors. 
 
Methodology. The main methods of studying this problem are analysis, induction, deduction and synthesis, which allow 
describing and highlighting the most important aspects of the causes of stress in the workplace. 
 
Results. The article considers the concept of stress, describes the types of stressors, and reveals the causes of stress. The 
concept of stress at work is also considered, and the causes of its occurrence, as well as methods of dealing with it, are 
described. The problem of the influence of socio-psychological aspects of dealing with work-related stress on the 
functioning of the family has been studied. It also considers which aspects of family life undergo the greatest changes in 
the process of dealing with stress. 
 
Conclusions. The research article concludes that work-related stress significantly impacts the physical and psychological 
health of individuals and their families, emphasizing the need to address and manage stress effectively. 
 
Keywords: coping; well-being; stress at work; family functioning; social identification. 
 
Introduction 
In the modern world, maintaining the psychological health 
of a person is an important task. And since a person spends 
most of his life doing work, the stress caused by it becomes 
a more and more important problem, as it is the cause of 
many problems in a person’s life, both psychological and 
social, as well as physical. Based on this, the relevance of 
the stated problem lies in the growth in the number and 
influence of various work-related stressors on the human 
body and family life, as well as in the need to study the 
consequences of dealing with them. 

M. I. M. Razak et al. [1] define stress as a state of 
physical or psychological tension, physical or emotional 
fatigue that can occur as a reaction to a real or perceived 

threat. M. D. Onieva-Zafra et al. [2] believe that prolonged 
high levels of stress can have a negative impact on a 
person, leading to depressive disorders and therefore 
affecting their health. R. Shao et al. [3] believe that stress 
management (coping) refers to individual cognitive and 
behavioural strategies aimed at overcoming or reducing the 
internal and external demands of stressful situations. 
According to the researchers, the term “coping styles” 
should be applied to more enduring tendencies to cope with 
stress in a certain way. Stress management styles can be 
divided into positive and negative styles. 

In their work, A. S. Ruzdenova et al. [4] concluded that 
work-related stress includes many conditions. These 
include overwork, job insecurity, unemployment, and lack 
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of balance between work and family. The researchers note 
that work stress leads to a range of adverse physical and 
mental health outcomes, including cardiovascular disease, 
insomnia, depression, and anxiety. Attention is also drawn 
to the fact that stressful working conditions can indirectly 
affect the health of workers. 

E. Moustaka and T. C. Constantinidis [5] argue that the 
work environment is one of the most important sources of 
occupational stress. Important aspects of occupational 
stress management are, among other things, the cleanliness 
of the workplace and work safety. Scientists have found 
that insufficient satisfaction of these needs is associated not 
only with loss of productivity at work, but also with the 
occurrence of diseases and accidents. A number of aspects 
of work activity associated with stress were also identified, 
among them: processing; role uncertainty; role conflict; 
threat to career growth and achievements; the threat of 
dismissal; underestimation by colleagues and 
management; unclear perspectives. The consequences of a 
high level of stress among employees were also noted, 
among which the emotional burnout of the staff and staff 
turnover was especially prominent, which negatively 
affects labour productivity. 

J. Otarbayeva [6] considers the psychological health of 
workers to be the key to their professional effectiveness. 
At the same time, the researcher considers stress at work to 
be one of the main reasons for its violation. The main 
factors influencing the level of stress at work, according to 
the scientist, are the correctness of the chosen profession; 
satisfaction of the employee with the conditions of his 
work; psychological preparation for work. M. P. Lin [7] 
defines the functioning of the family as a set of important 
aspects, among which he highlights: the effectiveness of 
communication in the family; the ability to solve problems; 
family cohesion; how well family members get along with 
each other. In addition, he believes that the functioning of 
the family is an important indicator of how family 
members interact with each other. Poor family functioning 
can lead to an increased risk of mental disorders and 
physical illnesses. H. Taifel [8] considered the concept of 
social identification in his work. According to his 
definition, social identification is a person's perception of 
himself as a member of a certain social group (work 
collective, family, etc.). 

Therefore, the purpose of the work is to study work-
related stress, methods of dealing with it, as well as to 
consider the dependence of the impact of work stress on 
the functioning of the family on the level of social 
identification. 

 
Materials and Methods 
In conducting the study, a variety of methods were 
employed, such as psychological and social analysis to 
explore work-related stress, theoretical material 
generalization, deduction for comparing approaches, 
classification to study stressors and coping methods, and 
diagnostic methods to assess the impact of coping with 
work-related stress on family functioning. These methods 
provided a comprehensive understanding of the study's 
focus. 

The study was conducted in Kazakhstan. The 
quantitative sample was made on the basis of error (error 
size 5%), which provides 95% confidence in the results of 

the total population. A total of 172 university professors in 
Kazakhstan were surveyed. The study is random, 
simultaneous, and cross-sectional. Evaluation of the level 
of stress at work, family functioning and social 
identification of the studied population groups was carried 
out using standardized questionnaires, psychodiagnostic 
methods and tests (Perceived Stress Scale (PSS), Three-
dimensional strength of identification across group 
memberships and Brief Family relationship Scale (BFRS). 

In the research process, materials on social psychology 
and psychiatry approaches to work-related stress were 
collected and analyzed, delving into existing works to 
understand the problem's features and explanations. 
Various sources such as books, electronic articles, and 
conferences were reviewed comprehensively to gain 
insights into the aspects of work-related stress. The study 
utilized classification methods to identify stressor types 
and induction methods to determine factors influencing 
work-related stress, highlighting the importance and 
relevance of the topic while providing brief reviews of past 
research and identifying unexplored issues. The research 
established the problem, goals, forms, and methods of 
analysis, outlining a plan for conducting further research in 
this area. 

Also, using empirical methods (questionnaires and 
psychodiagnostic tests), the study itself and experimental 
work were carried out to monitor university teachers in 
Kazakhstan. With the use of diagnostic methods, a 
negative tendency to the emergence of tension, disputes, 
conflicts, and quarrels in relationships with stress at work 
was considered; important factors in the fight against stress 
were identified. With the help of generalization, the results 
of the socio-psychological work carried out were 
substantiated; the conclusions obtained during the research 
work were systematized. 

In addition, thanks to the use of a variety of theoretical 
methods (the method of drawing up approaches and 
classification), the systematization and classification of 
materials obtained in the course of the analysis and study 
of scientific and theoretical works of scientists were carried 
out; theoretical and practical conclusions and results of the 
study were substantiated. With the help of comparison, a 
comparative analysis of studies and approaches aimed at 
studying the problem of the occurrence of stress associated 
with professional activities was presented; the results of the 
analysis of the works of scientists and their contribution to 
social psychology are summarized and logically presented. 
Systematization methods were used in the processing of 
the main statistical facts and data collected when working 
with the studies of other scientists. Presented methods of 
dealing with stress, as well as its impact on family 
functioning. 

 
Results 
Work-related stress and its effects on the human body 
Before examining the impact of coping with work-related 
stress on family life, it is worth having a closer look at the 
problem of stress itself, as well as stress at work. The 
concept of stress has been a topic of active discussion since 
its first mention in scientific research. Initially, stress was 
defined as an indefinite reaction of the body to any harmful 
stimulus. All modern definitions of stress recognize that it 
is the experience of threat (both real and perceived). At the 
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same time, the object of this threat is the psychological or 
physical health of a person [9]. 

The physical effects of the “feelings of stress” 
experienced include headache, shortness of breath, 
lightheadedness or dizziness, nausea, muscle tension, 
fatigue, cutting sensations in the intestines, rapid heart rate, 
loss of appetite or hunger, and trouble sleeping. 
Behavioural manifestations of stress commonly include 
crying, smoking, overeating, drinking alcohol, rapid 
speech, and trembling. People also often complain that 
stress negatively affects their functioning. This impairs 
their mental focus, their ability to solve problems and make 
decisions, and their ability to complete assigned tasks 
efficiently and effectively [10]. 

Considering the concept of stress, it is impossible not 
to pay attention to stressors. A stressor is an event or 
situation that causes stress. On an individual level, almost 
anything can be a stressor if the person perceives it as a 
threat [11]. 

In psychology, stressors are usually classified into four 
groups [12]: 

• large-scale crises or catastrophes. This type of 
stressor is characterized by the fact that it is unpredictable 
and completely beyond the control of a person. These 
include natural disasters, wars, epidemics; 

• important life situations. These stressors can be 
both positive and negative. For example, they include both 
marriage, the birth of a child or moving to a new home, and 
the death of loved ones, divorce, etc.; 

• microstressors. This category includes daily 
problems and minor annoyances. Stress at work is often 
caused by stressors in this category, such as conflicts with 
other people, meeting deadlines for tasks, making 
decisions, traffic jams, and communication with people 
that cause irritation; 

• stressors in the environment. As the name implies, 
these are stressors that are not dependent on a person, 
chronic, and physically palpable. These include 
environmental pollution, excessive noise, large crowds, 
and heavy traffic. 

At the same time, work-related stress is a more specific 
type of stress. It manifests itself at the moment when the 
requirements of labour activity begin to exceed the ability 
of an individual worker to satisfy them. Several categories 
of important factors are identified that can be considered 
causes of work-related stress. Among them: 

• high requirements; 
• excessive control; 
• poor attitude from the manager or colleagues; 
• rapid and abrupt changes in the working 

environment; 
• uncertainty or conflict of roles in the team; 
• lack of support from the team or close people. 
An equally important potential risk factor is 

maintaining a work-life balance. A problematic situation 
can arise when growing stress in one area of life is 
transferred to another (for example, personal life), thereby 
provoking the emergence of even more stressors. 

Although there are difficulties in proving that stress is 
only one of the causes of many diseases, there is a clear 
link between stress at work and various physical and 
mental disorders. Certain physical, behavioural, emotional 
and psychological aspects of the impact of work-related 

stress on human health are recorded. It is also worth noting 
that work-related stress contributes to the formation of 
many bad habits, which increase the risk of developing 
cancer. These include smoking, alcoholism, and eating 
junk food [13]. Separately, it is also worth noting the harm 
that causes excessive and prolonged stress to the body. 
Thus, significant and prolonged stress can disrupt the 
immune system, such as dysregulation of innate and 
adaptive immune responses, as well as increase 
susceptibility to certain types of cancer [14]. 

The described effects of stress on the body depend on 
several factors, among which the main ones are the 
personality traits of a person (strong neuroticism, anxiety), 
genetic factors, and severe stress experienced in childhood. 
Also, an important role in determining the effect of stress 
on the body plays the type of stressor that affects it. In 
addition to the physical consequences, stress can also lead 
to psychological consequences. For example, depressive 
disorder and anxiety are more common in patients 
suffering from stress. It is worth noting that it is going 
about chronic stress, which affects a person for a long 
period of time. This is because persistent stressors require 
the body to dedicate resources daily to deal with them, 
which eventually leads to exhaustion [15]. 

Hormones released in the human body during 
prolonged stress can lead to cardiovascular diseases, 
reduced immunity, as well as cognitive impairment 
(problems with memory, perception, and orientation in 
space). 

 
Stress management 
Psychologists distinguish over 400 coping strategies, and 
they are generally classified under either the “approach or 
avoid” model or the “emotion or problem focus” coping 
model. However, the most commonly used stress 
management techniques fall into the latter category [16]. 
Problem-focused stress management is an effort to “use 
proactive strategies to eliminate stressors.” This type of 
coping is usually used when people feel they can do 
something constructive to change the source of their stress. 
This method of dealing with stress includes planning, 
seeking support in coping with stress, as well as 
implementing actions that can directly solve the problem 
or at least reduce its impact [17]. 

Emotion-oriented stress management is an attempt to 
cope with emotional experiences, or at least reduce their 
impact. This may include adaptive strategies such as 
reassessing or reframing the stressor as non-threatening or 
trying to relax with breathing techniques. These include 
distraction from a stressful situation and focusing on 
distracting processes, such as thinking about hobbies, 
listening to music, or spending time in nature. However, 
emotionally focused coping can also involve inappropriate 
coping strategies that only harm the individual. These 
include wishful thinking, denying the problem, avoiding it, 
or blaming oneself for the problem or its consequences 
[16]. 

Since each person has their own unique character traits, 
it is logical that the individual experience of stress depends 
on them. So, people with maladaptive character traits (for 
example, neuroticism) prefer to deal with stress by 
avoiding it. People with adaptive personality traits (such as 
conscientiousness or leadership) prefer proactive coping 



Socio-psychological aspects of coping with work-related stress on family functioning 

1831 

styles. The relationship between an individual's personality 
traits and their preferred coping strategies suggests that 
people with maladaptive personality traits are more at risk 
for psychological problems because they tend to use 
maladaptive coping strategies. As a way to deal with stress, 
it is worth highlighting the support from a loved one, which 
can have a direct impact on stress, by reducing its level 
[18]. 

Another way to maintain health and increase the body's 
ability to withstand the effects of stressors is the use of 
physical exercises, during which there is a “knocking out” 
of psychological stress by physical. Physical culture is a 
powerful creative factor that preserves and restores health 
and the ability to effectively carry out professional 
activities for a longer period of time. Thus, exercise and 
sports are considered important aspects in preventing the 
harmful effects of stress [19]. 

It is believed that the level of social identification 
directly affects the consequences of work stress. For 
example, a person with low identification with their group 
feels less supported, leading to more stress levels [20]. 
Thus, if people identify themselves with the same social 
identity, they can influence each other socially. It also 
leads to increased feelings of support, which makes it 
easier to bear the stress at work, and therefore get rid of the 
negative impact of stress on family functioning [21;20]. 

 

Impact of coping with work-related stress on family life 
Maintaining a healthy work-family balance can be 
challenging and affect people's satisfaction with their work 
and personal lives. Work-life balance is achieved through 
effective management and reconciliation of work and other 
human activities, which include maintaining healthy 
relationships with family, loved ones, hobbies, and 
recreation [22]. 

The study was conducted in Kazakhstan. The 
quantitative sample consisted of 172 university professors 
in Kazakhstan. The following standardized questionnaires, 
psychodiagnostic methods and tests were used (Perceived 
Stress Scale (PSS), Three-dimensional strength of 
identification across group memberships) and Brief Family 
relationship Scale (BFRS). 

Stressful situations at work strongly influence family 
stress, which is an important social phenomenon. At this 
time, social stress also arises, the features of which are the 
cognitive assessment of the level of threat to one's well-
being. Two types of family stress were identified: 
normative (changes associated with family development) 
and extreme (external factors, traumas, losses). Usually, 
stress at work leads to tension, arguments, conflicts, and 
fights in relationships. In this study, three groups of signs 
of family stress due to problems at work were identified, 
namely: physical symptoms, behavioural manifestations, 
and psychological problems (Figure 1-3). 

 

Source: compiled by the author. 
 

 

Source: compiled by the author. 
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Source: compiled by the author. 
 

A direct relationship was also found between the level 
of stress at work among the respondents and the level of 
their social identification with their family. The 
effectiveness of coping with work stress also depends on 
it. For example, participants with high social identification 
with their family reported less workplace stress affecting 
family functioning. If the social identification of a person 
with his family is low, then stress at the workplace can 
have a significant negative impact on the functioning of the 
family. 

Thus, the following conclusions can be drawn: 
1. The work stress of higher education teachers can 

negatively affect the functioning of the family. 
2. Social identification with the family can play an 

important role in reducing the negative impact of teacher 
work stress on the functioning of their families. 

 
Discussion 
Considering the concept of stress and its impact on the 
human body, it will be useful to pay attention to the work 
of B. S. McEwen and H. Akil [23]. In it, they note that 
during the study of stress, its definition has changed 
significantly, as well as the understanding of the 
neurobiology associated with it. They draw attention to the 
fact that the nervous system can be overloaded due to the 
constant demands of the environment on a person, whether 
physical, physiological, mental or social demands. Long-
term exposure to stress factors has a negative impact on 
human health and can provoke the onset of a variety of 
mental disorders, among which depressive disorder, 
anxiety and cognitive impairment are most often observed. 
Thus, the assertion of researchers about the dangers of 
stress overload for the human body agrees with the 
conclusions reached in this work. 

Touching upon the topic of methods of dealing with 
stress, it is worth considering the work of W. Fu et al. [24]. 
They argue that regular exercise can help improve blood 
circulation and provide the brain with enough energy for 
its activity. Scientists claim that exercise is as effective as 
antidepressants in reducing symptoms of stress, depressive 
disorder, and anxiety. Thus, researchers from a 
physiological and biological point of view confirm the 
thesis about the benefits of physical exercise as a method 
of dealing with stress. 

Since stress management is an important aspect of 
dealing with it, it is important to review the work by N. M. 
Vasylyk [25] dedicated to this topic. In it, the researcher 
defines stress management as a set of measures for 

predicting, predicting, analysing and evaluating, 
controlling stressful conditions and situations, reactions to 
stressors in order to respond to them in a timely manner 
and the possibility of minimizing the negative 
manifestations of stress on human functioning. The 
scientist also identifies three main strategies for managing 
stress: avoiding stress factors; change in stress factors; 
change in stress factors. Each of them, in her opinion, is 
unique in terms of efficiency and required resources. Based 
on this, it can be concluded that the results of N. M. 
Vasylyk [25] agree with the results of this study regarding 
methods of coping with stress. 

Developing the subject of work-related stress, it is 
worth noting the work of P. Carayon et al. [26], in which 
they point out a potential link between work organization, 
work stress and work-related musculoskeletal disorder 
(WRMD). In this article, they looked at several possible 
theoretical links between work stress and WRMD. Various 
stress responses have been identified that lead to WRMD. 
One of the models proposed by scientists suggests that the 
psychological and social factors of work activity that 
provoke stress may also be associated with the risk of 
WRMD. Consequently, the conclusions of researchers 
about the dangers of stress for the human body agree with 
the conclusions reached in this work. 

In addition to the topic of work stress, attention should 
be paid to the work of J. Otarbayeva [6]. In it, the scientist 
draws attention to the importance of maintaining the 
psychological health of workers, as well as to the fact that 
the main threat to it is stress at work. She divides work 
stress into 3 categories: informational, emotional and 
communicative. Information stress occurs when an 
employee fails to complete a task or cannot make an 
important decision. Emotional stress occurs when a 
person's professional activity contradicts his moral 
attitudes or principles. Communication stress is associated 
with interpersonal conflicts with colleagues or superiors. 
Thus, the results of J. Otarbayeva [6] in the context of the 
causes of work-related stress and its classification are 
useful to consider, and also agree with the conclusion of 
this work on the impact of social identification on reducing 
work stress. 

Speaking about the causes of stress at work, it is 
important to note the study of E. C. Schreibauer et al. [27]. 
In it, scientists draw attention to the fact that over the past 
20 years, work-related stress has come to be seen as one of 
the main risks for the psychological health of employees. 
Researchers define it as the stress that occurs when the 
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demands of a job outweigh the resources and ability of 
workers to cope. It can also lead to the development of 
various disorders. Scientists believe that the main 
psychological and social factors associated with the 
occurrence of this type of stress are: the intensity of work; 
social environment; level of organization of work; having 
clearly defined roles; the presence of support from 
managers, colleagues or loved ones. Therefore, the 
findings of the researchers regarding the definition and 
causes of stress at work are consistent with the conclusions 
reached in this work, in particular on the importance of 
social identification for reducing work stress. 

C. Ryan et al. [28] come to similar conclusions. In their 
work, they note that stress at work is an important 
international problem. They call the main reasons for its 
occurrence impolite attitude towards employees on the part 
of their clients and colleagues, excessive demands from the 
authorities, low level of control and lack of support from 
the people around. Thus, it can be concluded that there is a 
consensus in the scientific community regarding the causes 
of stress at work. 

Since the stress experienced by university students is 
very similar to work-related stress, it will be useful to 
review Sh. H. Hammaideh [29] study. In it, he notes that 
university students often face pressures related to life 
stressors, job searches, matchmaking, and academic 
achievement stressors. However, these stressors do not in 
themselves cause stress. Stress arises depending on the 
perception and reaction of students to them. Also, 
according to the researcher, the ability of a stressed person 
to adequately respond to stressors and surrounding stimuli 
can influence the level of stress. Thus, this study deals with 
the stated topic that a person's perception plays a 
significant role in determining the level of stress. 

Studying the topic of stress at work, it is worth paying 
attention to the work of G. I. Slivchuk [30]. According to 
the researcher, the consequences of stress can affect 
various aspects of professional life-work, the personality 
of the employee, communication with colleagues. These 
violations usually consist in the fact that a person develops 
an emotional symptom complex, under the influence of 
which the personality of the employee is destroyed, which 
leads to the fact that he can no longer use his personal 
capabilities or loses his labour skills. As a result, violations 
and deformations of professional activity occur, and 
overall labour productivity decreases. Thus, the results of 
the work of the scientist coincide with the conclusion of 
this work on the importance of social identification for 
effective stress management and the preservation of family 
functioning. 

Considering the impact of various types of stressors on 
the human body, it will be useful to note the work of K. O. 
Sakharova and N. A. Lypovska [31]. In it, scientists argue 
that the psychological impact of humanitarian crises 
includes psychological problems both at the individual and 
societal levels, and also affects existing psychological 
resources. They have proven that in crisis situations, 
psychological stress, mental health problems and 
individual difficulties in conducting daily activities are 
exacerbated. The researchers emphasize that the 
consequences of humanitarian crises are: a change in 
habitual behaviour and; the destruction of public and social 
ties. At the same time, the usual support mechanisms may 

be insufficient or completely destroyed, which increases 
the level of deprivation and anxiety. The findings of this 
study, in terms of social support as an influencing factor in 
the perception of stress that is based on social 
identification.  In this study, social Identification applied 
as an effective method to deal with stress.   

In the context of studying the functioning of the family 
in dealing with stress, it is worth paying attention to the 
work of I. Petrova [32]. In it, the researcher argues that the 
fight against stress at work is not only a way, but also a 
necessary condition for overcoming severe stressful 
situations in the family. Also, this process is the most 
important resource, thanks to which the family remains 
healthy and viable, and can also be characterized by 
improved psychological and physical well-being of 
spouses, high satisfaction with family life and 
relationships, better social adaptation and stability of 
relationships. Family coping with stress is a dynamic 
process that requires a reassessment of family members' 
relationships with each other and with the outside world. 
Thus, the presented work is a qualitative foundation in the 
process of studying family functioning, as well as the 
influence of social identification on the fight against work 
stress. 

Considering the process of coping with stress in the 
family, it is worth considering the article by T. P. Duhno 
[33]. In her opinion, the cognitive and behavioural aspects 
of contradictions make the greatest contribution to the 
problems of marital relations. At the same time, the most 
problematic factor is the desire for success, combined with 
family well-being and the possibility of self-expression. 
Therefore, this work will be useful in studying the topic of 
family functioning. 

 
Conclusions 
Thus, it can be concluded that work-related stress is a very 
important and urgent problem that has a direct impact on 
the physical and psychological health of a person. 

In this article, it was looked at what stress itself is, as 
well as work-related stress. It was noted that stress is an 
integral part of human life, and occurs as a reaction to a 
real or perceived threat to human life, and its effect on the 
body depends on the type of stressor. In turn, work-related 
stress arises as a result of a discrepancy between the 
requirements of work and the capabilities of a person. 
Separately, methods of dealing with stress were 
considered, and their classification was presented. As a 
result of an empirical study, it was determined that the 
work stress of university teachers can negatively affect the 
functioning of their families. It was also found that the 
impact of work stress on the functioning of a person's 
family directly depends on his level of social identification 
with his family. The higher the level of social identification 
of a person with the family, the less impact work stress has 
on the functioning of his family. In addition, with 
prolonged stress at work, a drop in labour efficiency was 
diagnosed and an increase in the risk of cardiovascular 
diseases was observed. A number of recommendations 
were also presented aimed at reducing the level of conflict 
in the family and increasing the tolerance of work-related 
stress. 

The materials of the presented article can be useful and 
relevant for psychologists, scientists involved in the study 
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of stress and stressors, and methods of countering and 
dealing with them. Also, these articles will be of value to 
students in higher education, sociologists, and researchers 
who are interested in the features, social and psychological 
aspects of dealing with work-related stress on the 
functioning of the family. 
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Анотація  
 
Актуальність. Актуальність даного дослідження та заявленої проблеми полягає насамперед у збільшенні 
кількості та різноманітності стресових факторів, пов'язаних з професійною діяльністю людини, а також у 
необхідності вивчення їх впливу на її організм та сімейне життя. 
 
Мета. Метою роботи є розкриття проблеми стресу, пов'язаного з роботою, а також дослідження впливу 
подолання стресу на функціонування сімей викладачів вищих навчальних закладів. Також завданнями цієї 
наукової роботи є розгляд поняття стресу та методів боротьби з ним, а також дослідження різних видів стресорів. 
 
Методологія. Основними методами дослідження цієї проблеми є аналіз, індукція, дедукція та синтез, які 
дозволяють описати та виділити найбільш важливі аспекти причин виникнення стресу на робочому місці. 
 
Результати. У статті розглянуто поняття стресу, описано види стресорів, розкрито причини виникнення стресу. 
Також розглянуто поняття стресу на роботі, описано причини його виникнення та методи боротьби з ним. 
Досліджено проблему впливу соціально-психологічних аспектів подолання стресу на роботі на функціонування 
сім'ї. Розглянуто, які аспекти сімейного життя зазнають найбільших змін у процесі подолання стресу. 
 
Висновки. У дослідницькій статті робиться висновок, що стрес, пов'язаний з роботою, суттєво впливає на 
фізичне та психологічне здоров'я людей та їхніх родин, підкреслюється необхідність ефективного подолання 
стресу та управління ним. 
 
Ключові слова: подолання; благополуччя; стрес на роботі; сімейне функціонування; соціальна ідентифікація. 
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