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Abstract

Relevance. The professional orientation of Kazakh youth (students and schoolchildren) and the influence of state
educational and personnel policy on the formation of future qualified workers is a pertinent issue. This relevance is
underscored by modern political and social processes aimed at the democratization of Kazakh society, the formation of a
new education system based on global teaching quality standards, and the utilization of information technology
advancements. These factors significantly impact the population's career choices and overall employment.

Purpose. The research aims to conduct a deep and comprehensive analysis of vocational guidance issues among students.
It examines this element as a means to mitigate the shortage of qualified personnel in Kazakhstan, considering the current
educational and social policies. The study also explores the use of software technologies and new teaching methods to
enhance vocational guidance for students and schoolchildren.

Methodology. The results were obtained from surveys of university students and experts, and a content analysis of state
documents, regulations, publications, and statistical data.

Results. The research identified unresolved problems in the vocational guidance system for children and youth, affecting
career choices and personnel policy effectiveness. Addressing these issues requires educational reforms, enhanced
educator competencies, and additional resources for pedagogical, educational, and scientific activities. The article
presents recommendations to elevate Kazakhstan's education system, aiming to improve employment, form new qualified
personnel, and develop scientific and teaching activities in remote regions.

Conclusions. The study concludes that there is a critical need for targeted reforms and investments in vocational guidance
and education. Improving the education system will help address the shortage of qualified workers, support the
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development of new teaching methodologies, and promote scientific activities, thereby contributing to the overall socio-

economic growth of Kazakhstan.

Keywords: professional self-determination; employment of the population; higher education; distance learning.

Introduction

The transition to complex market relations carried out in
Kazakhstan in the modern period of building an
administrative system for managing public processes is
associated with enormous difficulties, the emergence of
many socio-economic problems in the field of education,
training, employment, the development of the market of
highly qualified specialists and employment of the
population.

The purpose of the article was to clarify the relationship
between the state policy of Kazakhstan in the framework
of building modern educational processes in the country
aimed at solving the problems of shortage of highly
qualified specialists and creating positive motivation
among young people when choosing the professions
needed in the market. The object of the study was the
public educational and personnel processes in Kazakhstan
and other countries, as well as the opinions of students and
experts regarding professional orientation and self-
determination, the quality and accessibility of higher
education, statistical and regulatory materials. The urgency
of the issue of poor quality of education in regional
educational institutions, affecting the shortage of qualified
specialists in certain fields of knowledge and practice, is
often associated with issues of insufficient funding [1].

Foreign scientists also note the lack of competent
specialists in certain agricultural regions, which affects the
quality and level of provision of educational services to the
population [2; 3]. Considering directly the issues of the
interrelation of professional self-determination, the
shortage of highly qualified specialists in the labour
market, employment of the population, the level of higher
education for students of various professions, scientists
note the importance of the social environment and
professionalism of teachers [1]; the influence of non-profit
organisations on solving the problems of organising
education in schools and lyceums [4]; obtaining special
education in community colleges [5]; the relationship of
the formation of professional orientation with state
processes in Europe and Asia [6]. Studies often touch upon
certain elements of the correlation of the professional self-
determination of students and students with the regional
peculiarities of the placement of educational institutions
and state policy in relation to remote territories [7-9].
Among the problems of personnel and educational policy
of the states of the USA, Europe and Asia, the importance
of smoothing social inequality (racial, class, financial,
gender) of young people with access to resources and
institutions of higher and specialised secondary education
is emphasised [5; 10].

In order to identify problems in the organisational
structure and system of functioning of education in
Kazakhstan within the framework of the implementation
of the general socio-economic and cultural policy of the
country, certain scientific concepts used, including in the
practical activities of teachers and aimed at revealing the
subject of the article: profession, professional orientation,
self-determination, shortage of personnel, motivation of

youth, which are set out in the works of various scientists
[11-14], require theoretical rethinking and research.
Professional self-determination and career guidance are
singled out by scientists as the most important elements of
the system of training future highly qualified specialists
[11; 15]. The practical issues of the study were identified
and established, including when studying the data on
career guidance among young people indicated on the
Atlas of new professions and competencies of Kazakhstan
website [16], when using the resources of the Bagdar
network [17], etc.

The purpose of the empirical study is to study the
motivational attitudes of young students from Kazakhstan
within the framework of professional self-determination
and orientation when choosing a speciality, to identify
attitudes to the policy of the state and society regarding the
employment of the population. The object of the survey
was the modern Kazakhstani youth studying in Russian
universities. The subject of the study is the process of
identifying the attitude of students of Kazakhstan and
various experts to the procedure of professional orientation
within the framework of the general employment policy of
the republic. The scientific novelty of the research is
determined, first of all, by the identification of a complex
and systemic relationship between the educational and
personnel policy of Kazakhstan in relation to modern
youth, taking into account the problems of implementing
the provisions of programme and regulatory documents in
the real activities of institutions of higher and secondary
education (general and special orientation) in order to solve
the problem of shortage of highly qualified personnel
(specialists in various fields of activity). At the same time,
the topical issue of students' attitude to the choice of a
future profession, to the quality of higher education,
affecting the professional self-determination and
motivation of Kazakh youth, is being clarified. The
problems of the quality and sufficiency of distance learning
facilities in universities and the current shortage of highly
qualified workers in the country are touched upon.

Materials and Methods

For the successful study of the problem stated in the article,
the author used the following methods of socio-political
and legal sciences:

— methods of theoretical study and comparison of
scientific and journalistic works related to the problems of
professional  self-determination  of students and
schoolchildren, state personnel policy and labour shortage
in the labour market, i.e. analysis (detailing, separation) of
material and synthesis, generalisation of the studied
information data; specification of individual concepts;

— statistical analysis of data on the relationship between
employment and the level of education of the population of
Kazakhstan;

— Internet survey of Kazakh students studying in higher
educational institutions of Russia in order to find out their
personal opinion on certain topical issues related to the
quality and accessibility of higher education, choice of

215



Omarova et al.

profession and field of activity, further employment
problems, etc.;

—content analysis of Kazakhstan's programme
documents, regulations, as well as answers of respondents
and experts to the questions posed in the research part.

The sample of the study is determined by the
complexity of the ongoing study of the problems of
educational and personnel policy of Kazakhstan, taking
into account the regional aspect. Many respondents
(Kazakh students) study at various institutions of higher
education in Russia, represented in a variety of
geographical, territorial and sectoral terms. It was among
them that a pilot study was conducted by formulating
certain topical issues related to the topic of the problem
under study, in respect of which respondents had to
formulate their own opinion and give a detailed answer.

Questionnaires distributed among Kazakh Russian-
speaking students of various educational institutions of
Russia, including questions requiring detailed and free
answers written in two or three sentences, were received
and processed by 50 students (partly teachers) from
Universities of the Omsk region, in particular, OmSTU
(where a significant number of students of citizenship of
Kazakhstan study), the regions of Moscow and St.
Petersburg, Altai State University, institutes and
universities of Novosibirsk and Tomsk region. The age
limits of students of individual higher education
institutions varied from 17 to 30 years. Moreover, the level
and specialisation of the educational plan were not taken
into account.

The empirical study of the problem stated in the article
was carried out in three main stages:

1. First of all, the formulation of problematic issues
requiring study was carried out, the purpose of scientific
and empirical analysis, the object and the sample were
highlighted, statistical data, programme documents of
Kazakhstan of normative content were analysed. The
scientific literature was used to substantiate the theoretical
part of the work of both Russian and foreign researchers
from America, Europe and Asia.

2. At the second stage of the study, a survey was
conducted with elements of content analysis of the detailed
answers received to the questions posed. For this purpose,
by comparing various written opinions of students and
experts on the issues of professional self-determination of
the young people of Kazakhstan, similar elements of
content were identified, and later methods of analysis and
generalisation of the most general details in the structure of
responses were also applied. In addition, in the process of
studying the opinions of various specialists and comparing
them with the survey results, attention was focused on
problems that need to be solved in the future.

3. At the final stage, the results of the survey were
summed up in order to form the author's own position on
the identified problems.

Results and Discussion

With the dissolution of the Soviet state in modern
Kazakhstan, the structure of the education of working
youth and the system of professional self-determination in
educational institutions of secondary and higher education
was lost, which caused in practice a "series" of difficulties
of both social and economic plan: a significant resonance

between the professions necessary in the labour market and
the personnel produced; disunity and imbalance of the
system of educational institutions training future
specialists in various fields of activity, and elements of the
employment structure of the population in the form of
employers; the uncertainty of youth in the selection of
relevant activities in the modern world; lack of qualified
specialists of a narrow profile, lack of skills and knowledge
in the necessary and demanded areas of industry and
services, etc.

In order to implement a full-fledged study within the
framework of studying state policy and the influence of
educational organisations on the adaptation and
professional orientation of modern Kazakh youth in the
process of choosing a profession and employment in
market conditions of management, an Internet survey was
conducted by sending questions to the personal pages of
students - citizens of Kazakhstan studying at Russian
universities, using social media resources. In order to fulfil
the intermediate goal of the study and solve the problem of
clarifying various aspects of professional and personal
motivation of students from Kazakhstan to the compulsory
acquisition of higher education as an opportunity to get a
job in their speciality in the republic in the future, a
question was asked, involving the clarification of the
respondents' own opinions and free answer: "How
important is higher education for you and does it affect
employment in the regions of Kazakhstan?".

At the same time, despite the difference in the
specialisation of students (future lawyers, economists,
managers, psychologists, sociologists, etc. were
interviewed), their answers had a general orientation of
thinking and attitude to professional self-determination.
Most often, the prestige of higher education was called as
an opportunity to get a job as a certified specialist (60% of
students from Kazakhstan, 30 people). In this aspect,
young people assumed the symbolic fullness of special
vocational education, i.e. their interests were directly
occupied by the process of obtaining a diploma of higher
education, regardless of interests and plans for the future.
That is, all the knowledge and skills acquired in the course
of study, these students have not yet planned to apply in
practice when applying for a job in their speciality.

Some students came to Russia for higher education on
a free basis, so their value orientations regarding
professional self-determination are not clear. They noted
the importance of free education as an aim in itself. Some
respondents referred to the opinion of their parents, peers
and other people authoritative to them, who advised them
to get a profession that was more in demand in the labour
market. Only 20% of respondents (10 people) consciously
pointed to obtaining a future speciality as an integral part
of professional self-realisation in the future. At the same
time, 10% of respondents indicated the importance of
having a document on any higher education when applying
for a job in a particular speciality ("even to get a job as a
shop assistant in a large store, a diploma is required").

Thus, the results of the survey on the relationship
between future profitable and prestigious employment and
the importance of obtaining a diploma of higher education
showed the following results: the overwhelming number of
students from Kazakhstan recognizes the prestige of higher
education as a separate opportunity to become a certified
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specialist and work in large elite companies, even perhaps
not in their field of studies (60%); 20% point to the
importance of professional orientation when choosing the
direction of higher education; 10% highlight the
importance of a diploma when obtaining any profitable
job; 10% decided to receive education on the strong advice
of relatives or other close people (Figure 1).

D1i0%

0 10% o Prestige of the
degree

m Vocational
guidance

o For the

future job
o On the advice

of close people

O s0%

B 20%

Figure 1. The importance of higher education for students
(according to the survey results)

When asked which professions are most in demand in
Kazakhstan, the survey participants highlighted legal
specialities of various fields (40%, 20 people),
international relations (20%), banking (10%), oil refining,
gas production industries (30%). Manual labour
professions such as construction worker, agricultural
worker, etc. were rarely mentioned (Figure 2).

40% - —
30% legal specialities

m international
relations

O banking

10% O resource industries

20%

Figure 2. The demand for professional activity in
Kazakhstan (by directions)

At the same time, the popularity of specialities related
to the implementation of oil production and gas industry is
quite high and is typical for all representatives of
Kazakhstan, however, students have pronounced doubts
about the possibility of finding vacancies in these fields of
activity. This problematic aspect is noted by 40% of
students studying at Russian universities (20 people). A
question was also asked about private schools in the
Republic of Kazakhstan and the level of education in them.
Many of the students note the high level of professionalism
of the teachers of privately-funded educational
organisations, a high degree of equipment and computer
technology used, and convenient conditions for education.
Also, these schools, lyceums and colleges differ from the
state ones by the increased complexity of the programme
and the introduction of additional courses, taking into
account the specialisation of the educational organisation.

The questionnaire formulated a question about the
propaganda and direction of state policy in relation to

increasing the prestige of manual labour specialities, which
are constantly in demand on the labour market of
Kazakhstan. However, the majority of students want to
earn high salaries and hold positions that are not directly
related to physical labour (90%). The majority of
respondents are also unaware of the existence of
organisations in Kazakhstan that contribute to the
identification and formation of professional orientation
and self-determination among young people. The question
was formulated in the following verbal form: "Is there
professionally oriented work by public or private structures
in your place of residence (region)?".

When analysing the activities of the authorities of
Kazakhstan engaged in the professional orientation of
youth and students, respondents either denied the existence
of this initiative and activity on the part of special public
organisations or expressed general dissatisfaction with the
quality and effectiveness of propaganda in this area. Often,
students generally noted a lack of awareness about
government initiatives in this area. Students also pointed
out that only school teachers, parents and academic
supervisors at universities carry out work on the
professional self-determination of future specialists.

To the question: "How do you imagine effective work
(activities) in providing vocational guidance to students of
different educational institutions?", the students
interviewed gave a variety of answers. For example, 50%
(25 people) indicated the need for early professional
orientation, starting with the lower grades of secondary
schools or private lyceums. Moreover, in their opinion, this
initiative should in any case come from government
organisations that can delegate its implementation to non-
profit structures or future employers interested in
educating personnel for the development of enterprises in
the future.

The empirical results obtained during the survey make
it possible to propose the following means and measures to
improve activities in the formation of professional
orientation, among which the following are the most in
demand:

— development at the national level and implementation
in the regions of programmes for vocational guidance of
schoolchildren and students of various specialities with
details of the measures prescribed in these documents (and
not the adoption of acts of a general nature);

— appoint those responsible for carrying out work on
the promotion of popular specialities and professions in the
labour market of the country;

— at various stages of professional self-determination in
an educational society (school, lyceum, university, etc.), it
is necessary to develop special tools and activities of a
career-oriented nature that allow schoolchildren, students
and graduates to identify their personality as a
representative of a certain profession;

— consideration of the possibility of creating a system
of psychological and pedagogical support for students'
professional self-determination in different universities.

The difficulty of finding employment among young
people who graduated from various universities of the
republic and other countries in their speciality, the
marginalisation of representatives of Kazakh society, a
significant unemployment rate in Kazakhstan, the general
lack of demand for highly qualified employees certified in
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the field of culture, social processes, pedagogy, art, taking
into account the openly expressed resource policy of the
country, is an urgent problem of state development. At the
same time, a paradoxical situation has developed in
Kazakhstan — with a large number of unemployed citizens,
there is also a significant number of vacancies. The
effective means of overcoming this imbalance in the state
and public context are professional orientation and self-
determination of graduates of various higher educational
institutions, as well as the formation and improvement of
the effectiveness of active interaction between
representatives of employers, government structures and
educational organisations.

Considering the issues of saturation of the labour
market of Kazakhstan with highly qualified specialists, it
can be noted that when analysing the professions of
employed workers in 2020, a trend was revealed that more
than half (54% or 4,718 thousand people) were medium-
skilled workers (construction, industry, trade, etc.), 17%
were low-skilled workers of organisations (loaders,
cleaners, storekeepers, plumbers, etc.), and only 29% of
employees held highly qualified positions, taking into
account the availability of higher special education (Figure
3) [18].

54%

17%

O mid-level personnel

B highly qualified
staff

O low-skilled
personnel

Figure 3. Qualitative and quantitative analysis of the
professional activity in Kazakhstan (2020)

If there are 6687 thousand people in the structure of the
workforce engaged in wage labour, the percentage of
employees engaged in scientific and educational activities
is extremely low — 255 thousand people (3.8%) [18].

With a sufficiently high growth rate of the economy of
Kazakhstan, which is achieved by 50% through the
implementation of activities in the extractive and
processing oil and gas industry, the financing of higher and
specialised secondary vocational education remains quite
low. This aspect directly affects the quality of teaching, the
availability of highly qualified specialists in the field of
scientific and educational activities, the financial and
technical support of higher education institutions that
should prepare graduates of professions necessary for the
country and in demand on the labour market. In particular,
in the unitary budget for 2021, despite a significant
increase in the share of budget expenditures on education
(more than 1.5 times, 51.6%), funding in the amount of
1.337 trillion KZT was determined for this area, i.e. less
than 10% of 13.756 trillion KZT of total expenditures of
the national budget (9.8%) [19].

The main financial resources are used to ensure the
structure of school and preschool education, and the share
allocated to the development of higher education

institutions is one of the lowest among other countries in
the world comparison. Therefore, it is the problem of
financial support of universities in Kazakhstan to attract
highly qualified staff of teachers, scientists and specialists
that has a direct impact on the development of students and
professional self-determination of students. The choice of
a demanded profession and the opportunity to get the
necessary education leads to a reduction in the shortage of
highly qualified labour in the labour market. This problem
is not new on a global scale. For example, a team of
American scientists reveals the dependence of funding and
organisation of training on the formation of professional
skills of students, the development of a system of
professional orientation of young people within the
framework of the general educational policy of the state, as
well as the influence of the social environment and the
professionalism of teachers on the future of students and
the educational process as a whole [1; 20].

In the republic under consideration, there is also a
problem of attracting highly qualified specialists,
graduates of universities in Russia and Kazakhstan, to
certain regions remote from the central cities of the
country, where the turnover of professional personnel is
the main difficulty. In addition, most young people seeck
higher education in the most prestigious educational
institutions of the capital or Russian educational
institutions. These issues and related aspects have been the
subject of study in the works of many scientists from
various states [21; 22].

In particular, a team of specialists and scientists in the
regional context touched upon and studied the issues of the
ratio of education in rural and urban educational
institutions in the United States in order to form further
professional orientation and increase the chance of
entering prestigious colleges as well as obtaining high-
skilled jobs [7; 23]. In the work of J. Kim [6], the problems
of staff turnover in secondary schools in disadvantaged
regions among young, new teaching, teachers and the
relationship of these processes with the formation of
personal and professional orientation and political
processes in various countries are studied.

In other scientific works, the problems of the influence
of the professionalism and competence of teachers on the
choice of a future profession by students and the self-
realisation of young people in the labour market and
employment of the population, the prestige of individual
professions, modern technologies on the education sector
within the framework of the implementation of national
policies of various countries are touched upon. For
example, there is an interesting work by a Dutch specialist,
which reveals the characteristics and issues of social
inequality in access to educational services and the
subsequent influence of this factor on the choice of
profession, as well as elements of public policy of various
countries (21 European states) in order to smooth out social
contradictions [10].

The work of A.K. Edgerton and L.M. Desimone [24]
reveals the actual problems of the influence of the authority
of teachers and principals of educational institutions on the
formation of the future career of schoolchildren. There is
also a connection with the reform of the political
accountability of officials in education and the growth of
human resources. In this regard, the relationship with the
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policy of Kazakhstan in the field of increasing the gap
between the number of administrative staff in the country's
universities and teaching staff is interesting. The number
of managers in higher education institutions of the republic
is constantly growing, with a significant reduction in
employees engaged in research and educational activities.
Therefore, it is worth mentioning a comprehensive study
by Swedish professor J.P. Myklebust [25], which draws
parallels between the change (decrease) in the number of
professors and teaching staff at Swedish universities and
the increase in the number of managerial employees who
occupy more than 50% of all university vacancies, and the
level of education of students that affects the quality of
training professionals in various fields of activity.

M.W. Sallee, R.D. Cox [5] focuses on such an
important socio-political problem as obtaining vocational
education in community colleges for the purpose of further
employment by students-parents and their temporary and
personal adaptation to training courses. Unfortunately,
there is no special programme for adapting parents with
children to the regime of higher education institutions in
Kazakhstan and obtaining free education on a voluntary
basis in the republic. The artcile of A.P. Tuma [4] deals
with the issues and problems of the formation of the
educational environment in direct interaction with specific
external organisations, including future employers for
various groups of students. Unfortunately, civil society and
social entrepreneurship are still insufficiently developed in
the Republic of Kazakhstan in terms of promoting
educational development programmes in the country in
order to provide financial and methodological assistance in
acquiring the necessary and demanded professions and
special knowledge and skills in the labour market, as well
as public control over the activities of state educational
institutions.

The work of J.C. Duncheon, J. Muifioz [26] is
interesting for the studied issue, they consider the problem
of the influence of professional and personal
characteristics of school teachers on the development of
vocational guidance of students and the success of their
further admission to colleges. The authors draw
conclusions about the significance of the factors they
considered for educational policy and practice. The works
of Chinese scientists also touch upon the general problems
of China's modern personnel policy and the provision of
organisations with highly qualified young specialists [27;
28]. L. Hubbard, A. Datnow [29], through the prism of
considering the issues of educational state policy and
educational practice in various countries, analyses the
issues of developing students' creative thinking (so-called
design thinking (DT)) as a factor in improving academic
performance, developing leadership qualities necessary to
build a successful career in the future.

Some authors consider the problems of educational and
personnel policy of the United States within the framework
of the emergence of charter schools, i.e. educational
institutions of mixed funding (private and public), the
impact of the level of education of students of these
educational institutions on the future choice of profession
and employment [30; 31]. The experience of Kazakhstan
in this direction is interesting for the disclosure of the
issues of the topic of the article. In particular, since 2013,
public schools have begun to open everywhere in the

republic and are becoming self-financing, although the
process itself began as early as 1992 [32]. This is due to
the various state difficulties of modern Kazakhstan. It is
worth noting in this regard that in a particular state, almost
15 times less money is spent per pupil in state and
municipal educational institutions compared to developed
European countries [33]. This means that the availability
of schools and institutions of higher education with mixed
or private funding will "unload" the national budget,
creating a basis for a better and more individualised
education and for attracting the most competent teachers to
the private education process. At the same time, in modern
Kazakhstan there is a structure of so-called privileged
private schools: Almaty International School QSI [34],
"Haileybury Almaty" [35], International school QSI (Nur-
Sultan) [36], "Haileybury Astana" [37], in which tuition
fees are quite high, but these educational institutions are
world-class organisations and of high educational
standard. This means that the system of professional self-
determination and orientation of students in these
institutions is sufficiently developed. At the same time, the
prestige of the diplomas of graduates of these schools will
allow them to choose the most advanced higher education
organisations.

The joint publication of Russian and Chinese scientists
is also of great interest, considering the problems of
adaptation of Russian-speaking students in Chinese
universities and the influence of the learning process at
foreign wuniversities in Asia on the professional
development of students from Russia, as well as the choice
of a future profession [38; 39]. Given that a significant
number of Kazakh youth are studying at universities in
Russia, this article is also relevant when studying and
disclosing the research topic.

A. Mehic, C. Olofsson [40] raises the problems of the
quality and sufficiency of distance learning during the
pandemic and its impact on the subsequent development of
students' professional skills, and also considers the return
of standard forms of education to achieve greater
effectiveness of the educational and personnel policy of
Sweden and other European and American countries. In
the face of the danger of the spread of Covid-19, many
universities in Kazakhstan had to switch to a distance
learning system, which led to a significant change in the
quality of educational services. After all, any ultimate goal
of high-quality and comprehensive, deep, meaningful
education is to acquire the necessary professional and
personal skills, knowledge, taking into account the training
of thoughtful perception of the material through personal
communication with the teacher, the ability to discuss,
criticise the positions of colleagues and mentors. It is
through this personal process that it is possible to form a
deliberate professional motivation in order to choose a
future profession and further employment as a highly
qualified specialist in the organisation of Kazakhstan.

The analysis of all the studied literature, statistics and
educational practice made it possible to come to the
conclusion that the formation of professional orientation
among young students is not given sufficient attention both
in educational organisations and by employers and the
state.
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Conclusions

This study made it possible to identify the main problems
related to the professional self-determination of students
and schoolchildren of Kazakhstan, and affecting the
general employment policy of the population in the
country. Among the studied expert opinions, the following
were identified as the most interesting for the further
development of the education system in Kazakhstan and
increasing the motivation of students in choosing the
desired and necessary professions in the labour market:
aimed at promoting the creation of schools and universities
of mixed and private financing; in which the issues of the
demand for highly qualified personnel in the system of
training and education of specialists were highlighted; the
issues of providing organisations with highly qualified
young employees were raised; various aspects of
interaction between employers, public organisations,
authorities and elements of the educational structure were
revealed; the features of modern policy within the
framework of increasing the administrative composition of
educational institutions regarding teaching, etc.

In addition, as a survey of students from Kazakhstan
studying in Russian higher educational institutions
showed, they are practically unaware of the issues of
professional orientation and self-determination, poorly
versed in the problems of choosing a professional activity,
higher education is a priority for most because of the
prestige of their position in society, since a certified
specialist, in their opinion, is more in demand in the labour
market. They studied the state policy on the development
of the vocational guidance system in Kazakhstan
superficially, aspects of nihilism and indifference clearly
prevail in relation to the formation of a new labour market
in the republic. In particular, the overwhelming number of
students from Kazakhstan recognise the prestige of higher
education as a separate opportunity to become a certified
specialist and work in large elite companies, even perhaps
not in their field of studies (60%); 20% point to the
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highly qualified personnel. At the same time, the problems
of the quality and sufficiency of distance learning facilities
in higher education institutions and the current shortage of
highly qualified workers in the country were also touched
upon. Thus, the conducted research of an empirical nature,
analysis of statistical data, programme documents of the
country, opinions of experts made it possible to identify the
features and general orientation of professional self-
determination of students from the Republic of
Kazakhstan. This article is a pilot project and can serve as
a basis for further, deeper and expanded work within the
framework of the topic under consideration.
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AHoTAaNis

AkTyanasHicTb. [Ipodeciiina opienTamis ka3axcbkoi MOJOAI (CTYJICHTIB 1 MIKOJISPIB) 1 BIUIUB JEP>KaBHOI OCBITHBOI Ta
KaJIpOBOT NOJITHUKH Ha (hOpMyBaHHS MaOyTHIX KBaJi(piKOBaHUX POOITHUKIB € aKTyaJIbHUM ITUTAHHAM. L[5 akTyansHICTh
T JIKPECITIOETHCSI CyYaCHUMH MO THYHUMH 1 COIialIbHUMH ITPOIIECaMH, CTIPSIMOBAHUMH Ha JIEMOKPATH3ALI 0 Ka3aXChKOT0
cycnineCcTBa, (OPMYBaHHS HOBOI CHCTEMH OCBITH, 3aCHOBaHOI Ha CBITOBHX CTaHJApTax SIKOCTI BUKJIAIAaHHS,
BHUKOPHCTaHHS JOCSTHEHB iH(popMariifHux TexHoiorii. Lli ¢pakropu CyTTeBO BIUIMBAIOTH HAa BUOIp Kap'epy Ta 3aiHATICTH
HaceJIeHHS B I[IJIOMY.

Merta. MeToI0 JOCHIIKEHHS € TPOBEACHHS TJIMOOKOro Ta BCEOIYHOrO aHal3y MUTaHb HpodeciiiHoi opieHTamil
YUHIBCBKOI Mouoi. Po3risiaeTsest exnemMenT sik 3acid mom'skmieHHs aedinnTy kBamidikoBaHuX kaapiB y Kaszaxcrawi,
BPaxoBYIOYHM ITOTOYHY OCBITHIO Ta COILIaJbHY IOJITHKY. J{OCTI/DKEHHS TaKOX BHBYAE BHUKOPHUCTAHHS IIPOTPaMHHX
TEXHOJIOTIH 1 HOBUX METO/IiB HAaBYaHHS JJIsl TOKpameHHs nmpodeciiiHoi opieHTallii CTyICHTIB 1 MIKOJISIPIB.

MeTtonoJiorisi. Pesynprat Oynm oTprMaHi IUIIXOM ONMTYBAHHS CTYZCHTIB Ta €KCIIEPTIB, @ TAKOXK KOHTEHT-aHAIZY
JIep’KaBHUX JIOKYMEHTIB, HOPMaTUBHHX aKTiB, MyOJIiKaIiid Ta CTATHCTHYHNX JaHHX.

Pesyabrarn. Ilix 9ac mociipkeHHs BHSIBICHO ITPOOJeMH B cUcTeMi IpodeciiiHoi opieHTamii AiTed Ta Moo, mIo
BILIMBAIOTH HA BUOIp mpodecii Ta e(heKTHBHICTH KapoBoi MOIITHKU. BupinieHHs iux mpodiem notpedye peopmyBaHHs
OCBITH, MiBUIIEHHS KOMIIETCHIII}f TIe]aroriB, a TAKOXX JOAATKOBUX PECYPCiB /ISl IEAaroTiqHoi, OCBITHBHOI Ta HAYKOBOI
IUSUTBHOCTI. Y CTATTi MPEICTaBIICHI PeKOMEH AL 1010 BIOCKOHAJICHHS CHCTEeMH OcBiTH KazaxcraHy, crpsMoBaHi Ha
TIOJIITIIEHHS 32l HATOCTI, (GOPMyBaHHSI HOBHX KBaJIi(hiKOBAaHNX KaJpiB, PO3BUTOK HAYKOBOI Ta BUKJIAJAIlbKOI AisTIBHOCTI
y BiAAJICHUX perioHax.

BucnoBkun. Y crarTi BH3HaU€HO, IO ICHy€ KPUTHYHA NOTpeda B HiJeCHpsSMOBaHMX pedopMax Ta IHBECTUIISX Y
npodeciiiHy Opi€eHTalilo Ta OCBITY. YJIOCKOHAJEHHS CHCTEMHM OCBITH JIONOMOXXE BHPIIIMTH IpobjieMy Hecradi
KBaJTi(DiIKOBAaHUX IMPAIliBHUKIB, MIATPHIMAaE PO3BUTOK HOBUX METOAWK BUKIAQJAHHS Ta CIPUITAME HAYKOBIll JisITBHOCTI,

TUM CaAMUM CITPUAIOYU 3araJibHOMY COHiaJ’IBHO-eKOHOMi‘IHOMy 3POCTAaHHIO KaBaXCTaHy.

KarouoBi cioBa: mpodeciiiHe caMOBH3HAYCHHS; 3aHSTICTh HACCIICHHS; BUIIA OCBITa; AUCTAHIIIHE HABYAHHS.
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